
1

fo"k; lwph

v/;k; i`"B

1 çkjfEHkd 3

2 inksa dk l̀tu rFkk Js.khdj.k 4

3 fu;qfDrnkrk çkf/kdkjhx.k 4

4 ifjoh{kk vof/k 6

5 osrueku 8

6 HkÙks 10

7 lqfo/kk,a 12

8 vodk'k 12
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1- çkjfEHkd
1- laf{kIr uke rFkk çkjEHk gksuk

¼1½ bu mifof/k;ksa dks Hkkjrh; tu lapkj laLFkku ¼lsok;sa½ mifof/k dgk tk,xkA

¼2½ ;s 22 tuojh] 1966 ls çòÙk gksaxs A

2- ykxw gksuk

¼1½ ;s mifof/k;ka laLFkku ds çR;sd deZpkjh ij ykxw gksaxh A

¼2½ [k.M ¼i½ esa fdlh Hkh micU/k ds gksrs gq,] dk;Zdkjh ifj"kn~ fdlh Hkh deZpkjh ds lkFk le>kSrs }kjk
mldh lsok 'krksZa ds lEc) esa] ftls og vko';d le>s] ,sls fo'ks"k mica/k fu/kkZfjr dj ldrh gS
vkSj ,sls mica/kksa ds QyLo:i ;s mifof/k;ka ,sls deZpkfj;ksa ij ml lhek rd ykxw ugha gksaxh ftl
lhek rd fo'ks"k micU/k fd, x, gSa A

3- fuoZpu

¼1½ bu mifof/k;ksa esa tc rd fd lanHkZ ls vU;Fkk visf{kr u gks %

¼d½ ^^ç'kklfud vf/kdkjh** ls laLFkku dk ç'kklu vf/kdkjh vfHkçsr gS]

¼[k½ laLFkku ds vUrxZr fdlh in ds laca/k esa ^^fu;qfDr nkrk çkf/kdkjh** ls bu mifof/k;ksa ds
vUrxZr ,sls in ij fu;qfDr nsus okyk l{ke vf/kdkjh vfHkçsr gS A

¼x½ ^^m/kkj deZpkjh** ls laLFkku }kjk fdlh vU; çkf/kdj.k ls m/kkj eaxk;k x;k deZpkjh
vfHkçsr gSA

¼?k½ ^fu;a=.kdkjh*&çkf/kdkjh* ls vfHkçsr gS %
 *(I) xzsM pkj esa inksa ds laca/k esa ç'kklfud vf/kdkjh A
  (II) vU; xzsMksa esa inksa ds laca/k esa funs'kd A

¼³½ ^^deZpkjh** ls çFke vuqlwph esa fofufnZ"V fdlh Hkh in ij laLFkku esa lsokjr O;fDr
vfHkçsr gSA

¼p½ ^^foHkkxsrj lsok** ls ,slh lsok vfHkçsr gS tks fu;a=.kdkjh çkf/kdkjh dh vuqefr ls fdlh
deZpkjh }kjk çkIr dh tkrh gks vkSj ftlds osru dk Hkqxrku laLFkku dh fuf/k;ksa dks NksM+dj
fdlh vU; lzksr ls fd;k tkrk gks A

¼N½ ^^osru** ls rkRi;Z gS lEc) rkjh[k dks vuqeR; osru vkSj blesa fo'ks"k osru rFkk O;fDrxr
osru 'kkfey gS fdUrq blesa fdlh vU; HkÙks] 'kqYd vFkok ekuns; dks 'kkfey ugha fd;k tk,xk]
vkSj

¼t½ ^^vuqlwph** ls rkRi;Z gS bu mifof/k;ksa dh vuqlwph A

¼2½ blesa lHkh 'kCnksa vkSj vfHkO;fDr;ksa dks ç;qDr rks fd;k x;k gS fdUrq bUgsa ifjHkkf"kr ugha fd;k x;k
gSA;s laLFkku ds fu;eksa esa ifjHkkf"kr gSa vkSj mDr fu;eksa esa buds fy, Øe'k% fn, x, vFkZ xzg.k
fd, tk,a A

______________________
fVIi.kh % *ç'kklfud vf/kdkjh ds in dks lekIr fd, tkus ds QyLo:i bl 'kCn ds LFkku ij ̂lgk;d funs'kd* 'kCn çfrLFkkfir fd;s tk,a A
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2 inksa dk l`tu vkSj Js.khdj.k

4- inksa dh Js.kh vkSj oxZ

¼1½ laLFkku ds vUrxZr inksa ds xzsM@Jsf.k;ka çFke vuqlwph esa fofufnZ"V mica/kksa ds vuq:i gksaxh A

¼2½ dk;Zdkjh ifj"kn~ fuEufyf[kr funsZ'k ns ldsxh %

(I) inksa ds fdlh u, xzsM vFkok Js.kh dk l̀tu(

(II) inksa ds fdlh xzsM vFkok Js.kh dk ifjlekiu( vFkok

(III) inksa dh fdlh Js.kh dk ,d xzsM ls nwljs xzsM esa vUrj.k]

      *(IV) c'krsZ ;g mDr fo"k; ij Hkkjr ljdkj ds orZeku vuqns'kksa ds vuqlkj rFkk ijke'kZ
ls fd;k x;k gks] vkSj blds QyLo:i çFke vuqlwph ,sls funsZ'kksa ds vuq:i Lor%
la'kksf/kr ekuh tk,xh A

5- inksa dh la[;k ,oa dk;Z

fu;qfDrnkrk çkf/kdkjh dks fdlh mPp çkf/kdkjh ds i;Zos{k.k ds v/;/khu inksa dh fdlh Js.kh ds laca/k esa
fuEufyf[kr vf/kdkj çkIr gksaxs %

(I) ml Js.kh esa inksa dh la[;k dk fu/kkZj.k djuk(

(II) ml Js.kh esa fdlh in dk l`tu vFkok mls lekIr djuk(

(III) ;g fu/kkZfjr djuk fd fdlh Js.kh esa l̀ftr fd;k x;k dksbZ in vLFkk;h vFkok LFkk;h j[kk
tk;sxk( A

(IV) og vof/k fofufnZ"V djuk ftlds fy, fdlh vLFkk;h in dk l̀tu fd;k x;k gS( vkSj

(V) ml Js.kh fo'ks"k esa fdlh in ds dk;Z dk fu/kkZj.k djukA

3- fu;qfDrnkrk çkf/kdkjhx.k

6- fu;qfDrnkrk çkf/kdkjhx.k

laLFkku ds vUrxZr fdlh in ij fuEufyf[kr çkf/kdkfj;ksa ds }kjk fu;qfDr dh tk,xh %

         (I) xszM nks ls pkj ds inksa ds ekeys esa funs'kd ds }kjk vkSj

(II) xzsM ,d esa fdlh in ds ekeys esa dk;Zdkjh ifj"kn~ }kjk A

___________________
*dk;Zdkjh ifj"kn dh fnukad 25 vDrwcj 1988 dks lEiUUk 67oha cSBd }kjk la'kksf/kr A
**Hkkjrh; tu lapkj laLFkku lfefr dh fnukad 12 fnlEcj 2000 dks lEiUu 32oha cSBd }kjk la'kksf/krA

**
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7-  HkrhZ dh i)fr

¼1½ laLFkku ds vUrxZr fdlh in ij HkrhZ fuEufyf[kr i)fr }kjk dh tk ldsxh %

(I) lh/ks HkrhZ }kjk(

(II) m/kkj eaxk;s x, deZpkjh dh fu;qfDr }kjk( ;k

(III) inksUufr }kjk A

¼2½ fu;qfDrnkrk çkf/kdkjh çR;sd ekeys esa ;g fu/kkZfjr djsxk fd fdlh fjfDr dks fdl i)fr }kjk Hkjk
tk,A

¼3½ bl rF; ds ckotwn fd fdlh fjfDr dks lh/ks Hkjs tkus dk çLrko gS] ;fn mi fof/k 8 ds vuqlkj
fdlh inksUufr ds fy, fdlh ik= deZpkjh dks lh/ks HkrhZ fd, tkus okys mEehnokj dh rqyuk e— T;knk
mi;qDr ik;k tkrk gS] rks ,slh fjfDr dks inksUufr }kjk Hkjk tk ldrk gSA

8-  lh/ks HkrhZ

lHkh xzsMk— ds fy, lh/ks HkrhZ }kjk fdlh in ij fu;qfDr ,d p;u lfefr dh flQkfj'kksa ij gh dh tk,xh%

(I) xzsM nks ls pkj ds fy, jkstxkj dk;kZy; }kjk flQkfj'k fd, x, mEehnokjksa ds chp ls( vFkok

(II) fdlh foKkiu ds çR;qÙkj esa vkosnu djus okys mEehnokjksa ds chp vFkok laLFkku ds çrh{kkjr
mEehnokjksa ds jftLVj lsA

9-  m/kkj eaxk, x, deZpkjh dh fu;qfDr

m/kkj eaxk, x, fdlh deZpkjh dh fdlh in ij fu;qfDr xzsM ,d ds ekeys esa LFkk;h lfefr ds vuqeksnu
ij rFkk vU; xzsMk— ds ekeys esa fu;qfDrnkrk çkf/kdkjh }kjk ,sls fu;eksa vkSj 'krks± ij dh tk ldsxh] ftls
çkf/kdkjh mfpr le>sA

10- inksUufr }kjk HkrhZ

¼1½ fdlh xzsM esa inksUufr }kjk fu;qfDr] pkgs og çkjfEHkd vFkok LFkkukiUu {kerk esa gks]
(I) vxys fupys xszM esa inksa ij dk;Zjr deZpkfj;ksa ds e/; ls( vFkok
(II) vxys ,d gh fupys xzsM esa dk;Zjr mRd̀"V ;ksX;rk okys rFkk Js"B deZpkfj;ksa ds e/; lsA

¼2½ inksUufr }kjk çR;sd fu;qfDr Js"Brk ds vk/kkj ij p;u çfØ;k }kjk lEiUu dh tk,xh] ftlesa
  ofj"Brk rFkk p;u lfefr dh flQkfj'kksa ij i;kZIr /;ku fn;k tk,xk A

11- vgZrk,a

fdlh in ij fu;qfDr dh ,slh vgZrk,a j[kh tk,axh ftUgsa fu;qfDrnkrk çkf/kdkjh }kjk fu/kkZfjr fd;k x;k
gks A
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12- ;ksX;rk

fdlh O;fDr dks lh/kh HkrhZ }kjk rc rd fu;qDr ugha fd;k tk,xk tc rd fd%
(I) og vius Lo;a ;k] xzsM ,d ls rhu ds ekeys esa fdlh flfoy ltZu ls rFkk xzsM pkj ds ekeys

esa lgk;d ltZu ls fu/kkZfjr QkeZ esa LoLFkrk&çek.ki= çLrqr u dj ns( vkSj
(II) fu;qfDrnkrk çkf/kdkjh bl ckr ls larq"V gks fd mldk pfj= rFkk iwoZòÙk vPNk gSA

4- ifjoh{kk vof/k
13- ifjoh{kk vof/k

¼1½ bu mi&fof/k;ksa ds ykxw gksus ds mijkUr laLFkku ds vUrxZr fdlh Hkh in ij fu;qDr fd;k x;k çR;sd
O;fDr] Hkys gh mldh fu;qfDr lh/ks HkrhZ }kjk vFkok inksUufr }kjk gqbZ gks] ,sls in ij nks
o"kZ dh vof/k ds fy, ifjoh{kk ij jgsxkA

fdUrq fu;qfDrnkrk çkf/kdkjh ;fn pkgs rks fdlh Hkh oS;fDrd ekeys esa bl ifjoh{kk vof/k esa foLrkj
dj ldrk gSA fdUrq ;g Hkh mica/k gS fd bl çdkj fu;qDr fd, x, O;fDr dks mldh ifjoh{kk vof/k
ds nkSjku laLFkku ls ckgj fdlh vU; in ds fy, vkosnu djus dh vuqefr ugha gksxhA

¼2½ laLFkku ds vUrxZr ifjoh{kk vof/k ij fdlh in ij fu;qDr fd, x, O;fDr dk dk;Z fu"iknu mldh
ifjoh{kk vof/k ds nkSjku ,sls in ij cus jgus ds fy, vuqi;qDr ik;k tkrk gS vFkok mlus viuk
ifjoh{kk dky larks"ktud <ax ls iwjk ugha fd;k gS] rks fu;qfDrnkrk çkf/kdkjh fuEufyf[kr dkjZokbZ dj
ldrk gS %

(I) lh/ks HkrhZ fd, x, O;fDr ds ekeys esa laLFkku ds vUrxZr fcuk dksbZ uksfVl fn, mldh lsok,a
lekIr djuk( vkSj

(II) fdlh O;fDr dh inksUufr }kjk fu;qfDr ds ekeys esa mls ,slh fu;qfDr ls rRdky mlds fiNys
in ij inkour djuk A

¼3½ laLFkku ds vUrxZr lh/ks HkrhZ vFkok inksUufr }kjk fdlh LFkk;h in ij fu;qDr fd;k x;k çR;sd O;fDr
vius ifjoh{kk dky dks larks"ktud <ax ls iwjk djus ij ml in ij LFkk;h fu;qfDr dk ik= gksxkA

14- vLFkk;h rFkk LFkk;h lsok

(I) laLFkku dk dksbZ Hkh deZpkjh rc rd vLFkk;h deZpkjh jgsxk] tc rd fd mls laLFkku ds varxZr
fdlh LFkk;h in ij LFkk;h :i ls fu;qDr ugha dj fn;k x;k gksA

(II) laLFkku ds varxZr fdlh LFkk;h in ij LFkk;h :i ls fu;qDr fd;k x;k dksbZ Hkh deZpkjh laLFkku dk
LFkk;h deZpkjh gksxkA

15- LFkk;h fu;qfDr;ka

    fdlh Hkh deZpkjh dks fdlh in ij rc rd LFkk;h :i ls fu;qDr ugha fd;k tk,xk] tc rd fd%
(I) ,slk in LFkk;h gks vkSj ml ij fdlh O;fDr dks LFkk;h :i ls fu;qDr ugha fd;k x;k gks] vkSj

(II) laLFkku ds varxZr deZpkjh dh lsok dks fu;qfDrnkrk çkf/kdkjh }kjk vuqeksfnr dj fn;k x;k gks A
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16- lsokvksa dh ifjlekfIr

¼1½ fu;qfDrnkrk çkf/kdkjh }kjk fuEufyf[kr fLFkfr;ksa esa dksbZ dkj.k crk;s fcuk fdlh Hkh vLFkk;h deZpkjh
dh lsok,a lekIr dh tk ldrh gS%

(I) çFke fu;qfDr ds mijkUr ifjoh{kk vof/k ds nkSjku dksbZ uksfVl fn, cxSj( vkSj vFkok

(II) ,slh ifjoh{kk vof/k ds i'pkr fu;qfDrnkrk çkf/kdkjh }kjk deZpkjh dks ,d ekg dh fyf[kr
lwpuk nsdj vFkok ,d ekg dk osru nsdj fcuk fdlh lwpuk ds dHkh Hkh mldh lsokvksa dk
ifjlekiu fd;k tk ldrk gSA

¼2½ [k.M (I) ds mica/kksa ij dksbZ çfrdwy çHkko Mkys fcuk fdlh vLFkk;h deZpkjh dh lsok,a rc lekIr
ekuh tk,axh %

(I) ;fn mldh fu;qfDr fdlh fofufnZ"V vof/k ds fy, dh xbZ gS] rks ,slh vof/k dh lekfIr ij]
vFkok

(II) ;fn mldh fu;qfDr fdlh vLFkk;h in ij dh xbZ gS] rks ,sls in ds lekIr gksus vFkok ,slh
vof/k ds lekIr gksus ij ftlds fy, ,sls in dk l̀tu fd;k x;k FkkA

¼3½ fdlh LFkk;h deZpkjh dh lsokvksa dks rhu eghus dk uksfVl vFkok rhu eghus ls de vof/k jg ikus
dh fLFkfr esa ,slh vof/k ds fy, osru dk Hkqxrku djds vFkok ;fn ,sls in dks ftl ij mls LFkk;h
:i ls fu;qDr fd;k x;k gS lekIr fd;k tkrk gS rks rhu eghus ds osru dk Hkqxrku djds dksbZ
uksfVl fn, fcuk mldh lsok,a lekIr dh tk ldrh gSaA

¼4½ ftl deZpkjh dks [k.M ¼3½ ds vUrxZr lsokvksa ds lekIr gksus dk uksfVl fn;k tkrk gS] mls uksfVl
dh vof/k ds nkSjku ,slh vftZr NqV~Vh nh tk,xh tks mls vuqeR; gks vkSj ;fn vuqeR; vkSj eatwj
dh xbZ NqV~Vh rhu eghus ls vf/kd gks rks ,slh NqV~Vh ds lekIr gksus ij mldh lsok,a lekIr dh
tk,axhA

17- lsok fuo`fÙk

¼1½ dksbZ Hkh deZpkjh fuEufyf[kr fLFkfr;ksa esa laLFkku dh lsok ls fuòÙk ekuk tk,xk%

    *(I) f'k{k.k LVkQ lnL; ds ekeys esa 65 o"kZ dh vk;q çkIr djus ij]

(II) xSj 'kS{kf.kd deZpkjh laLFkku dh lsok ls 60 o"kZ dh vk;q çkIr djus okys eghus ds vafre
fnol dks vijkg~Uk esa lsokfuo`Ùk gksxk(
ek= ml deZpkjh dks NksM+dj ftldh tUefrfFk eghus dh igyh rkjh[k gks] ,slk deZpkjh 60
o"kZ dh vk;q çkIr djus okys eghus ls iwoZ eghus ds vafre fnol dks vijkg~u esa lsokfuòÙk
gksxk A

(III) fu;qfDrnkrk çkf/kdkjh }kjk bl laca/k esa fu;qDr fd, x, fpfdRlk cksMZ }kjk mls lsok ds fy,
v;ksX; ?kksf"kr fd, tkus ij] vFkok

(IV) vfuok;Z lsok&fuòfÙk dk n.M ykxw fd, tkus ij A

___________________
*dk;Zdkjh ifj"kn dh fnukad 20 uoEcj 2008 dks lEiUu 112oha cSBd }kjk ;Fkk la'kksf/kr A
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¼2½ [k.M ¼1½ esa vUrfoZ"V fdlh micU?k ds gksrs gq, %

(I) fu;qfDrnkrk çkf/kdkjh ds fy, ;g visf{kr gksxk vFkok mls vuqefr nsuh gksxh fd og fdlh deZpkjh
dks] 3 ekg dk fyf[kr uksfVl nsdj ;k uksfVl ds vHkko esa rhu eghus dk osru vkSj HkÙks nsdj
lsokfuo`Ùk dj ns(
¼d½  ;fn mldh lsok ;k in d ;k [k Js.kh ds gSa vkSj og 35 o"kZ dh vk;q çkIr djus ls igys

gh lsok esa vk x;k Fkk] rks 50 o"kZ dh vk;q çkIr djus ds ckn]
¼[k½  fdlh vU; ekeys esa 55 o"kZ dh vk;q çkIr djus ds ckn]

        *(II) [k.M (I) dh fdlh fLFkfr ds jgrs gq, Hkh dk;Zdkjh ifj"kn~] funs'kd dh flQkfj'k ij] lsokfuo`Ùk gksus

okys f'k{k.k deZpkjh dks ,d ckj esa 3 o"kZ ls vf/kd vof/k ds fy, 65 o"kZ dh vk;q rd iqufuZ;qDr
dj ldsxh c'krZs mldk LokLF; Bhd gks vkSj tks viuh lsok,a larks"ktud <ax ls ifj"kn~ }kjk
fu/kkZfjr fuca/ku vkSj 'krks± ij dj lds A

  **(III) dk;Zdkjh ifj"kn~ funs'kd dh flQkfj'k ij] lsokfuo`Ùk gksus okys xSjf'k{k.k deZpkjh dks 60 o"kZ dh vk;q

rd iqufuZ;qDr dj ldsxh c'krsZ mldk LokLF; Bhd gks vkSj tks viuh lsok,a larks"ktud <ax ls ifj"kn~
}kjk fu/kkZfjr fuca/ku vkSj 'krks± ij dj ldsA
fdlh Hkh xSj f'k{k.k deZpkjh dks 60 o"kZ dh vk;q ds ckn lsok foLrkj çnku ugha fd;k tk,xk( c'krsZ
xSj f'k{k.k deZpkjh ctV dk dk;Z djrk gks ;k fdlh lfefr ds iw.kZdkfyd lnL; ds :Ik esa dke
dj jgk gks ftldk le; 'kh?kz gh lekIr gksus okyk gksA ,sls deZpkjh dks tufgr esa 3 eghus ls
vuvf/kd vof/k dk lsok foLrkj fn;k tk ldrk gSA
c'krsZ ;g Hkh fd mi;qDr çkf/kdkjh dks ;g vf/kdkj gksxk fd og LFkk;h vkSj LFkk;for~ deZpkjh ds
ekeys esa ,sls lsok foLrkj dk dk;Zdky lekIr gksus ls iwoZ 3 eghus dk fyf[kr uksfVl nsdj] ;k ,sls
uksfVl ds cnys esa osru vkSj HkÙks nsdj lsok foLrkj dks lekIr dj ldsxk A
;s la'kks/ku 13 ebZ] 1998 ls çHkkoh gksaxs A

18- R;kxi=

¼1½  dksbZ Hkh deZpkjh fu;qfDrnkrk çkf/kdkjh dks lEcksf/kr djrs gq, ,d eghus ds uksfVl }kjk laLFkku dh
lsok dk ifjR;kx dj ldrk gSA

¼2½  fu;qfDrnkrk çkf/kdkjh ;fn fdUgha fo'ks"k ifjfLFkfr;ksa esa mfpr le>s rks laLFkku ds fdlh Hkh deZpkjh
dks ,d ekg ls de vof/k ds uksfVl }kjk laLFkku dh lsok dk R;kx djus dh vuqefr çnku dj
ldrk gS A

¼3½  rFkkfi fu;qfDrnkrk çkf/kdkjh ds ikl ;g vf/kdkj lqjf{kr gS fd fdlh deZpkjh dh lsok dks rRdky
vFkok fu/kkZfjr uksfVl vof/k dh lekfIr ls iwoZ lekIr dj nsA

5- osrueku

19- osrueku

laLFkku ds vUrxZr fofHkUu inksa ds fy, osrueku dk;Zdkjh ifj"kn~ }kjk laLrqr rFkk le;&le; ij dsUæh;
ljdkj }kjk vuqeksfnr njksa ds vuq:i gksaxs A

___________________
*dk;Zdkjh ifj"kn dh 29 vçSy 1991 dks lEiUu 75oha cSBd }kjk ;Fkk la'kksf/kr A
**dk;Zdkjh ifj"kn dh fnukad 4-9-1998 dks 92oha cSBd }kjk ;Fkk la'kksf/kr A
***dk;Zdkjh ifj"kn dh 20 uoEcj 2000 dks lEiUu cSBd }kjk ;Fkk la'kksf/kr A

***
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20- çkjfEHkd osru

(I) dksbZ Hkh deZpkjh fdlh le; osrueku esa fdlh in ij viuh fu;qfDr ij ml le; osrueku esa
rc rd U;wure nj ij osru çkIr djsxk tc rd fd mifof/k;ksa ds vUrxZr mls mPp osru vuqKs;
u gks vFkok fu;qfDrnkrk çkf/kdkjh ;g fu.kZ; u ns fd og fdlh Åaph nj ij osru çkIr djsxkA

(II) fu;qfDr vFkok inksUufr] vFkok osruekuksa esa la'kks/ku gksus ij çkjfEHkd osru ds fu/kkZj.k ds fy,
laLFkku esa deZpkfj;ksa ij fo|eku ljdkjh fu;e] mlesa fofufnZ"V :i esa] mica/kksa ds vuqlkj leku
:i ls ykxw gksaxs A

21- osru o`f);ka

(I) deZpkkjh }kjk rc rd dksbZ osruòf) çkIr ugha dh tk,xh tc rd fu;U=.kdkjh vf/kdkjh }kjk
fyf[kr :i esa bldh Lohd̀fr u ns nh tk,(

(II) fdlh Hkh deZpkjh dks rc rd osruòf) eatwj ugha dh tk,xh tc rd fd mldk vkpj.k vPNk vkSj
dk;Z larks"ktud u gks(

(II) LFkk;h lfefr fdlh deZpkjh ds viokn Lo:i xq.kksa dks /;ku esa j[krs gq, mls ,slh vfrfjDr osru
òf);ksa dh Lohd̀fr çnku dj ldrh gS] ftls og mfpr le>s A

22- osru o`f) ds fy, lsok

fdlh in ds le; eku esa fuEufyf[kr lsok osru òf) ds fy, fxuh tk,xh %
(I) ml in esa vFkok mlh ;k mlls mPp xzsM esa lsok] pkgs og fujUrj gks] vFkok ugha]

(II) foHkkxsrj lsok esa fdlh leku vFkok mPp in esa lsok] vkSj

(III) vlk/kkj.k vodk'k ds vykok vU; vodk'k ijUrq ;g fd fu;qfDr çkf/kdkjh ;g funs'k ns ldsxk fd
fo'ks"k vodk'k Hkh osru òf) ds fy, fxuk tk,xk] ;fn og lUrq"V gks tk, fd ,slk vodk'k chekjh
vFkok fdlh vU; dkj.k ls fy, x;k gS] tks fd deZpkjh ds fu;U=.k ls ckgj gS A

23- vodk'k ds nkSjku osru

** vodk'k ds nkSjku osru ljdkj ds fu;eksa ds vuqlkj fn;k tk,xk A

24- fuyacu ds nkSjku osru

fuyacu ds v/khu j[ks x, deZpkjh dks mlds fuyacu ds 12 eghuksa ds nkSjku ,slk fuokZg HkÙkk feysxk tks
mlds ml NqV~Vh ds osru ds cjkcj gksxk ftlesa og v/kZosru ij NqV~Vh ij gksxk A

25- fo'ks"k osru] O;fDrxr osru] ekuns; rFkk 'kqYd

dk;Zdkjh ifj"kn~@funs'kd fdlh deZpkjh dks fdUgha fo'ks"k ifjfLFkfr;ksa esa ,slk fo'ks"k osru] O;fDrxr osru]
ekuns; vFkok 'kqYd ,slh 'krks± ij] ftUgsa fd og mfpr le>s eatwj dj ldsxk A

___________________
*dk;Zdkjh ifj"kn~ dh rkjh[k 30 vDrwcj 1979 dks lEiUu cSBd ds ladYi ds vUrxZr ;Fkk la'kksf/kr A
**rkjh[k 13-2-1976 dh LFkk;h cSBd esa v/;{k ds fu.kZ; }kjk la'kksf/kr A

*
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26- osru ysuk

¼1½ dksbZ deZpkjh ml in esa ftuesa mldh fu;qfDr dh xbZ gks ml rkjh[k ls osru ikus dk gdnkj gksxk
ftl rkjh[k dks mlus in dk dk;Z&Hkkj laHkkyk Fkk A

¼2½ fdlh eghus dk osru ml eghus ds vfUre dk;Z fnol dks ns; gksxk A

¼3½ mifu;e 18 esa fu/kkZfjr uksfVl ds fcuk laLFkku dh lsok ls R;kxi= nsus okys fdlh deZpkjh dks tc
rd fd fu;U=.k çkf/kdkjh vU;Fkk funs'k u ns ,slk ns; osru ysus ugha fn;k tk,xk tks fd mlus
fy;k u gks] ijUrq ;g fd ,sls osru dh vof/k ftls ysus ugha fn;k tkrk] ,d eghus ls vf/kd ugha
gksxh A

6- HkÙks

27- HkÙkksa ds çdkj

fdlh deZpkjh dks fuEufyf[kr HkÙks bl v/;k; ds micU/kksa ds vuqlkj xzkg~; gksaxs %

(I) eagxkbZ HkÙkk

(II) uxj çfriwfrZ HkÙkk]

(III) edku fdjk;k HkÙkk

(IV) ;k=k rFkk nSfud HkÙks]

(V) NqV~Vh ;k=k HkÙkk] rFkk

(VI) cPpksa ds fy, f'k{kk HkÙkk

;s HkÙks le;&le; ij ljdkj }kjk fu/kkZfjr njksa ij xzkg~; gksaxsA

28- eagxkbZ HkÙkk

fdlh deZpkjh }kjk eagxkbZ HkÙkk] le;&le; ij dsUæh; ljdkj }kjk fu/kkZfjr nj ij xzkg~; gksxkA

29- uxj çfriwfrZ HkÙkk

uxj çfriwjd HkÙkk le;&le; ij dsUæh; ljdkj }kjk fu/kkZfjr nj ij fnYyh vFkok ubZ fnYyh esa dk;Z
djus okys deZpkfj;ksa }kjk xzkg~; gksxkA

30- edku fdjk;k HkÙkk

laLFkku ds fdlh deZpkjh }kjk edku fdjk;k HkÙkk le;&le; ij dsUæh; ljdkj }kjk vuqeksfnr rFkk
dk;Zdkjh ifj"kn~ }kjk laLrqr njksa ds vuqlkj xzkg~; gksxk A

31- /kqykbZ HkÙkk

dsUæh; ljdkj ds fu;eksa ds vuqlkj ns; gksxkA
_________________
*rkjh[k 13-2-1976 dh LFkk;h cSBd esa v/;{k ds fu.kZ; }kjk la'kksf/kr A
**dk;Zdkjh ifj"kn~ dh fnukad 27 fnlEcj 1986 dks lEiUu cSBd ds }kjk ;Fkk la'kksf/kr A
**fnukad  13 Qjojh 1976 dks lEiUu LFkk;h lfefr dh cSBd esa v/;{k ds fu.kZ; ds vuqlkj A

_________________
*rkjh[k 13-2-1976 dh LFkk;h cSBd esa v/;{k ds fu.kZ; }kjk la'kksf/kr A
**dk;Zdkjh ifj"kn~ dh fnukad 27 fnlEcj 1986 dks lEiUu cSBd ds }kjk ;Fkk la'kksf/kr A
**fnukad  13 Qjojh 1976 dks lEiUu LFkk;h lfefr dh cSBd esa v/;{k ds fu.kZ; ds vuqlkj A

**

***

*
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32- le;ksifj HkÙkk

deZpkfj;ksa }kjk le;ksifj HkÙkk Hkkjr ljdkj }kjk le;&le; ij vius deZpkfj;ksa ds fy, Lohd`r njksa
ij xzkg~; gksxkA

33- fuyacu ds nkSjku HkÙks

fdlh fuyafcr deZpkjh dks fuyacu vof/k ds nkSjku mifu;e 30 ds varxZr mls xzkg~; edku fdjk;k HkÙkk
rFkk mifu;e 28 ds varxZr xzkg~; nj dk vk/kk eagxkbZ HkÙkk rFkk fuyacu ds rqjUr igys mi fu;e 29
ds varxZr mls xzkg~; nj ij uxj çfriwjd HkÙkk çkIr gksxk A

ijUrq ;g fd edku fdjk;k HkÙkk rFkk uxj çfriwjd HkÙkk xzkg~; ugha gksxk] ;fn laLFkku dk deZpkjh nkok
fd;s x, ekl ds nkSjku vf/kdka'k Hkkx esa laLFkku ds eq[;ky; ds LFkku esa fuokl ugha djrk gSA

34- vodk'k ds nkSjku HkÙks

¼1½ edku fdjk;k HkÙkk rFkk uxj çfriwjd HkÙkk] fdlh deZpkjh dks vlk/kkj.k vodk'k] v/;;u vodk'k
rFkk lsokfuòfr ls iwoZ vodk'k ds vfrfjDr vU; vodk'kksa esa fuEu çdkj xzkg~; gksxk %
(I) vkdfLed vodk'k] çfriwjd vodk'k vFkok laxjks/k dky vodk'k dks M~;wVh ds leku le>k

tk;sxkA

(II) igys pkj eghuksa ds HkÙks lfgr NqV~Vh ds nkSjku] mlh nj ij tks fd vodk'k 'kq# gksus ds
rqjUr igys çkIr Fks A

ysfdu tc rd deZpkjh nkok fd, x, ml eghus ds de ls de 15 fnu rd laLFkku ds
eq[;ky; esa fuokl u djrk gks rc rd mls uxj çfriwjd HkÙkk ugha feysxk] vkSj edku
fdjk;k HkÙks ds ekeys esa mls ogh jde çkIr gksrh jgsxh tks mlus okLro esa O;; fd;k gksA

¼2½ eagxkbZ HkÙkk Hkkjr esa vFkok Hkkjr ds ckgj vlk/kkj.k vodk'k ds vykok vU; vodk'k dh fdlh
Hkh vof/k ds nkSjku fy;k tk ldrk gSA lsokfuòfÙk vFkok lsokP;qr vodk'k ds ekeys esa ;g dsoy
Hkkjr esa fcrk, x, vodk'k ds igys pkj eghuksa ds nkSjku xzkg~; gksxkA HkÙks Hkkjr ds ckgj fcrk,
x, lsokfuo`fÙk iwoZ vodk'k ds nkSjku fdlh Hkh vof/k esa xzkg~; ugha gksaxsA vodk'k ds nkSjku HkÙks
okLro esa fy, x, vodk'k osru ij vk/kkfjr gksaxsA

¼3½ v/;;u vodk'k ds nkSjku] pkgs og Hkkjr esa fcrk;k tk;s vFkok Hkkjr ds ckgj fcrk;k tk;s] eagxkbZ
HkÙkk] edku fdjk;k HkÙkk rFkk uxj çfriwjd HkÙkk laca/kh ik=rk dk;Zdkjh ifj"kn~ ds fo'ks"k vkns'kksa
}kjk fofu;fer dh tk;sxh A

35- ;k=k vodk'k HkÙkk

fdlh deZpkjh dks ;k=k vodk'k HkÙkk dsUæh; ljdkj }kjk le;&le; ij la'kksf/kr vodk'k ;k=k fj;k;r
fu;eksa ds vuqlkj xzkg~; gksxk A

36- ;k=k HkÙkk

¼1½ Hkkjr esa dk;Z ij fdlh deZpkjh }kjk fu"ikfnr ;k=kvksa ds fy, ;k=k HkÙkk rFkk nSfud HkÙkk
le;&le; ij la'kksf/kr Hkkjr ljdkj ds mica/kksa ds vuqlkj xzkg~; gksaxsA

_________________
*fnukad  13 Qjojh 1976 dks lEiUu LFkk;h lfefr dh cSBd esa v/;{k ds fu.kZ; ds vuqlkj A

*
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¼2½ Hkkjr ljdkj ds ckgj dk;Z ij fdlh deZpkjh }kjk fu"ikfnr ;k=kvksa ds nkSjku ;k=k HkÙkk ,oa nSfud
HkÙkk ogh gksxk tks Hkkjr ljdkj ds iwoZ vuqeksnu ls dk;Zdkjh ifj"kn~ }kjk çR;sd ekeys esa fu/kkZfjr
fd;k tk;sA

37- nSfud HkÙkk

¼1½ Hkkjr esa dk;Z ij laLFkku ds eq[;ky; ls fdlh deZpkjh dh vuqifLFkfr ds çR;sd fnu dk nSfud HkÙkk
mlh nj ij Lohdk;Z gksxk tks fd dsUæh; ljdkj ds deZpkfj;ksa dks çkI; gSA

¼2½ Hkkjr ds ckgj dk;Z ij laLFkku ds eq[;ky; ls fdlh deZpkjh dh vuqifLFkfr ds çR;sd fnu ds fy,
nSfud HkÙkk mlh nj ij Lohdk;Z gksxk tks fd dk;Zdkjh ifj"kn~ }kjk çR;sd ekeys esa fu/kkZfjr fd;k tk,A

38- HkÙkk ysuk

¼1½ fdlh eghus ds fy, fdlh deZpkjh dks ns; eagxkbZ HkÙkk] uxj çfriwjd HkÙkk rFkk edku fdjk;k HkÙkk
mlds osru ds lkFk vxys eghus ds çFke dk;Z fnol ij ns; gksxk]

¼2½ ;k=k HkÙkk rFkk nSfud HkÙkk lk/kkj.kr% deZpkjh dks mlds eq[;ky; okil vkus ij ns; gksxk AijUrq
;g fd ,sls HkÙks ds lEcU/k esa funs'kd ,slh vfxze jkf'k dh vnk;xh eatwj dj ldrk gS] tSlh fd
og mi;qDr le>s]

¼3½ mifu;e 18 esa fu/kkZfjr uksfVl fn;s fcuk laLFkku dh lsok R;kxus okys deZpkjh dks tc rd fu;U=d
çkf/kdkjh vU;Fkk funs'k u ns] ns; HkÙkksa ftudh vnk;xh ugha dh xbZ gks ysus dh vuqefr ugha nh tk;sxhA
ijUrq ;g fd bl çdkj u fy, tk ldus okys HkÙks ,d eghus ls T;knk vof/k ds ugha gksaxs A

7- lqfo/kk,a
39- fpfdRlk lqfo/kk,a

laLFkku ds lHkh deZpkjh ,slh fpfdRlk lqfo/kkvksa ds gdnkj gksaxs] tSlh fd dk;Zdkjh ifj"kn~ }kjk le;&le;
ij fu/kkZfjr dh tkrh gSa ysfdu m/kkj fy, x, vFkok HkwriwoZ dsUæh; deZpkfj;ksa ds ekeys esa mUgsa dsUæh;
ljdkj LokLF; ;kstuk] vFkok Hkkjrh; tu lapkj laLFkku }kjk le;&le; ij miyC/k LkokLF; lsokvksa esa
ls pquus dk fodYi gksxkA deZpkfj;ksa ds va'knku rFkk dsUæh; ljdkjh deZpkjh LokLF; ;kstuk ds O;; esa
varj dks laLFkku ogu djsxkA

39- ¼d½ vfxze jkf'k;ka

tc rd mi fu;eksa }kjk vU;Fkk micfU/kr u fd;k tk;s] laLFkku ds deZpkfj;ksa dks os lHkh C;kt eqDr
vfxze jkf'k;ka çkIr gksaxh tks fd dsUæh; ljdkj ds deZpkfj;ksa dks çkI; gSa A

8- vodk'k
mi fu;e 40 ls 52

fdlh deZpkjh dks vodk'k le;&le; ij la'kksf/kr dsUæh; ljdkj ds fu;eksa ds micU/kksa ds vuqlkj vuqeR;
gksxkA

________________
*dk;Zdkjh ifj"kn~ dh 6-2-1972 dks gqbZ cSBd esa en 6 }kjk tksM+k x;k A
**LFkk;h lfefr dh 13-2-1976 dh cSBd esa v/;{k }kjk fy, x, fu.kZ; ds vuqlkj A

*

**
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9- lsokfuo`fÙk rFkk vU; ykHk

53- va'knk;h Hkfo"; fuf/k

_.k ij fy, x, deZpkfj;ksa dks NksM+dj dksbZ Hkh deZpkjh laLFkku dh va'knk;h Hkfo"; fuf/k ds ykHkksa dk
nwljh vuqlwph ds mica/kksa ,oa 'krks± ds vuqlkj ik= gksxkA

54- minku

laLFkku ds deZpkjh dks de ls de 5 o"kZ dh fujarj lsok djus ds mijkar mldh ukSdjh lekIr gksus ij
¼d½ mldh vf/kof"kZrk ij] ;k ¼[k½ mlds lsokfuòÙk gksus ij ;k R;kxi= nsus ij] ;k ¼x½ mldh eR̀;q ij
;k chekjh ;k nq?kZVuk ds dkj.k fu;ksZX; gksus ij mldh osru dh lhek dk /;ku fd, fcuk minku dk Hkqxrku
fd;k tk,xk tSlkfd minku dk Hkqxrku vf/kfu;e 1972 ds varxZr xzkg~; gSA

55- vius O;fDrxr rFkk vU; ykHkksa dk R;kx djus okys deZpkfj;ksa dks fo'ks"k ykHk

dk;Zdkjh ifj"kn~ laLFkku ds fdlh ,sls LFkk;h deZpkjh ds lsok eqDr djus ds mís'; ls] tks vU;= LFkk;h
lsok esa jg pqdk gks vkSj ftlus laLFkku ds v/khu LFkk;h jkstxkj dks pquk gks rFkk ftldh vius ml pquko
ds dkj.k dksbZ ,slh gkfu gqbZ gks] tks deZpkjh dks eatwj fd, x, fdlh foÙkh; ykHk dks /;ku esa j[kdj
mls fn;k x;k gks] fuEufyf[kr funs'k ns ldrh gS %

(I) ml deZpkjh ds va'knk;h Hkfo"; fuf/k ys[ks esa ,d fo'ks"k jkf'k dk va'knku fd;k tk,xkA

(II) ,sls deZpkjh dh iwoZ fu;ksDrk ds v/khu lsok ds iwjs Hkkx vFkok vkaf'kd Hkkx dks laLFkku ds mi fu;eksa
ds mís'; ls lsok ekuk tk,xk A

10- lsok dh lkekU; 'krs±

56- iw.kZ dkfyd jkstxkj

¼1½ ,sls deZpkjh dk iwjk le; laLFkku ds dk;Z ds fy, gksxk rFkk laLFkku mldk mi;ksx ,sls dk;Z vFkok
dk;ksZa ds fu"iknu ds fy, dj ldsxk tks fd mls lkSais tk;saA ijUrq ;g fd deZpkjh dks ,sls dk;Z
vFkok dk;ksZa ds fu"iknu ds fy, dgk tkrk gS tks fd mlds drZO;ksa ds varxZr ugha vkrs rks mls
vfrfjDr dk;Z ds fy, {kfriwfrZ nh tk ldrh gSA
ijUrq ;g fd fu;qfDr çkf/kdkjh iw.kZr% larq"V gks fd ,slk ikfjrksf"kd ns; rFkk U;k;laxr Fkk A

¼2½ [k.M ¼1½ dh fdlh lkekU;rk dks çHkkfor fd;s fcuk %

(I) fdlh deZpkjh dks Hkkjr esa vFkok Hkkjr ds ckgj fdlh ikB~;Øe ds v/;;u dh vko';drk
gks ldrh gSA

(II) fdlh deZpkjh dks fdlh Hkh LFkku ij laLFkku dh lsok] ,sls in ij tks fd mlds LFkk;h in
ls NksVk u gks] djuh iM+ ldrh gS] vkSj

(III) fdlh deZpkjh dk fons'k lsok esa vFkok çfrfu;qfDr ij] Hkkjr esa vFkok Hkkjr ds ckgj
LFkkukarj.k fd;k tk ldrk gS A

________________
*dk;Zdkjh ifj"kn~ dh fnukad 18 twu 1980 dks lEiUu 41 oha cSBd ds }kjk fd;k x;k la'kks/ku A

*
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11- vkpj.k

57- lkekU;

¼1½ çR;sd deZpkjh lnk dÙkZO; ds çfr iw.kZ lR;fu"Bk rFkk fu"Bk cuk, j[ksxkA

¼2½ çR;sd deZpkjh laLFkku ds fu;eksa] mifu;eksa dk rFkk vius ofj"B çkf/kdkfj;ksa ds vkns'kksa rFkk funsZ'kksa
dk ikyu djsxkA

¼3½ dkedkth efgykvksa ds ;kSu mRihnM+u dk fu"ks/k

¼d½ dksbZ Hkh deZpkjh fdlh Hkh dkedkth efgyk ds lkFk dk;ZLFky ij ,sls d̀R; esa lfEefyr ugha
gksxk tks ;kSu mRihM+u ds nk;js esa vkrk gksA

¼[k½ dk;ZLFky ij çR;sd çHkkjh deZpkjh@vf/kdkjh dk;ZLFky ij fdlh Hkh efgyk deZpkjh ij gksus
okys ;kSu&mRihM+u dks jksdus ds fy, mi;qDr dne mBk,xkA

Li"Vhdj.k& bl fu;e ds vUrxZr ß;kSu&mRihM+uÞ esa ,sls fuEufyf[kr lHkh vokafPNr çR;{k ;k vU;Fkk vfu"V
,oa ;kSu iwoZ fu/kkZfjr O;ogkj 'kkfey gSa] tSls%

¼d½ 'kkfjfjd laidZ ,oa blds ç;kl
¼[k½ ;kSu leFkZu ds fy, ekax ;k vuqjks/k
¼x½ ;kSu&jaftr fVIif.k;ka
¼?k½ v'yhy lkfgR; ¼iksuksZxzkQh½ fn[kkuk ;k
¼³½ ;kSu çd`fr dk vokafPNr 'kkjhfjd] ekSf[kd] xSj ekSf[kd O;ogkj

efgyk deZpkfj;ksa dh f'kdk;r fuokj.k ds fy, Hkkjrh; tulapkj laLFkku esa ,d efgyk çdks"B
fon~;eku gSA dk;ZLFky esa ;kSu&mRihM+u ls lacaf/kr ekeyksa esa ;g çdks"B f'kdk;r lfefr ds :i esa Hkh dk;Z
djsxkA

;kSu&mRihM+u dh f'kdk;rksa dh tk¡p ds fy, f'kdk;r lfefr vuq'kklfud çkf/kdkjh n~okjk fu;qDr tkap
vf/kdkjh le>h tk,xh vkSj ;fn ,slh f'kdk;rksa dh tk¡p ds fy, dksbZ vyx ls çfØ;k fu/kkZfjr ugha dh
xbZ gS rks f'kdk;r lfefr ;FkklaHko dsUnzh; flfoy lsok ¼oxhZdj.k] fu;a=.k ,oa vihy½ lh-lh-, fu;e 1965
esa nh xbZ çfØ;k ds vuqlkj ,slh lHkh f'kdk;rksa dh tk¡p djsxhA

12- vuq'kklu

58- fuyacu

¼1½ fu;qfDr çkf/kdkjh vFkok dksbZ vU; ofj"B çkf/kdkjh fdlh deZpkjh dks fuyafcr dj ldrk gS A
¼d½ tgka mlds fo:) vuq'kklukRed dk;Zokgh vosf{kr gS vFkok py jgh gS] vFkok
¼[k½ tgka mlds fo:) dksbZ vijkf/kd ekeys dh Nkuchu ;k tkap gks jgh gksA

________________
*dk;Zdkjh ifj"kn~ dh fnukad 30 tuojh 2014 dks lEiUu 126oha cSBd }kjk ;Fkk vuqeksfnr lfEefyr fd;kA

*
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¼2½ ml deZpkjh dks fgjklr esa j[ks tkus dh rkjh[k ls fu;kstu çkf/kdkjh ds vkns'k ds }kjk fuyafcr
ekuk tk,xk vkSj vxyk vkns'k tkjh gksus rd og deZpkjh fuyafcr jgsxk ftls vijkf/kd vkjksi ij
vFkok vU;Fkk 48 ?kaVs ls vf/kd vof/k rd fgjklr esa j[kk x;k gks A

¼3½ bl mi fu;e ds vUrxZr tkjh fd;k x;k vFkok tkjh fd;k x;k le>k x;k fuyacu vkns'k fdlh
Hkh le; ml çkf/kdkjh }kjk ftlds }kjk mls tkjh fd;k x;k vFkok tkjh fd;k x;k le>k x;k
vFkok mlls ofj"B çkf/kdkjh }kjk jí fd;k tk ldrk gS A

59- n.M

fdlh deZpkjh dks] fuEufyf[kr n.M mfpr rFkk i;kZIr dkj.kksa ls fn;s tk ldrs gSaA

(I) ifjfuUnk

(II) osru òf);ksa vFkok inksUufr;ksa dk jksdk tkuk A

(III) ykijokgh vFkok laLFkku ds fu;eksa mifu;eksa vFkok ofj"B vf/kdkfj;ksa ds vkns'kksa vFkok funsZ'kksa dk
mYya?ku djus ds dkj.k laLFkku dks gqbZ vkfFkZd gkfu;ksa ds lexz vFkok fdlh Hkkx dh mlds osru ls dVkSrhA

(IV) fdlh fuEu xzsM] in vFkok fdlh le;eku ds fuEu Lrj ij voufr

(V) vfuok;Z lsokfuòfÙk vkSj

(VI) lsok ls inP;qfr

60- n.M nsus ds fy, l{ke çkf/kdkjh

mi fu;e 6 esa mfYyf[kr fu;qfDr çkf/kdkjh vFkok dksbZ vU; çkf/kdkjh tks fd fu;qfDr çkf/kdkjh ls ofj"B
gks mifu;e 59 esa fofufnZ"V n.Mksa esa ls dksbZ Hkh n.M fdlh deZpkjh dks ns ldrk gSA

61- n.M nsus dh çfØ;k

fdlh deZpkjh dks n.M nsus dk dksbZ vkns'k rc rd tkjh ugha fd;k tk;sxk tc rd fd fuEu dk;Zokgh
ugha dh tkrh(

¼d½ deZpkjh dks mlds fo:) dh tkus okyh dk;Zokgh rFkk mu vkjksiksa dh lwpuk fyf[kr :i esa nh tkrh
gS ftuds dkj.k ,slh dk;Zokgh fd, tkus dk çLrko gS rFkk mls ,slk vH;kosnu nsus dk volj fn;k
tk;sxk tSlk fd og pkgs( vkSj

¼[k½ ;fn dksbZ ,slk vH;kosnu gks rks n.M nsus okys çkf/kdkjh }kjk ml ij fopkj fd;k tk,xkA

62- m/kkj fy, x, deZpkfj;ksa ds laca/k esa fo'ks"k mica/k

¼1½ m/kkj fy, x, deZpkjh dks fuyacu dk vkns'k fn, tkus ;k mlds fo:) vuq'kklfud dkjZokbZ djus
ij m/kkj nsus okys çkf/kdkjh dks blds lkFk gh mu ifjfLFkfr;ksa dh lwpuk Hkh nh tk,xh ftlds dkj.k
;FkkfLFkfr fuyacu ;k vuq'kklfud dk;Zokgh çkjaHk djus ds vkns'k fn, x, gSa A

¼2½ ml deZpkjh ds fo:) dh xbZ vuq'kklfud dk;Zokgh dk tks Hkh fu.kZ; gks mlds vuqlkj fuEufyf[kr
vuq'kklfud dk;Zokgh dh tk,xh %

(I) ftl çkf/kdkjh dk ;g er gks fd ml deZpkjh dks tks n.M fn;k tk jgk gS og mifu;e
59 ds [k.M 4 ls 6 ds vuqlkj fn;s tkus pkfg, rks og çkf/kdkjh ml deZpkjh dh lsok
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m/kkj nsus okys çkf/kdkjh dks ykSVk nsxk vkSj mls ;g lwpuk nsxk fd ml deZpkjh ds fo:) og fdl
çdkj dh tkap iM+rky djuk mfpr le>rk gS] vkSj

(II)  ;fn n.M ykxw djus okys çkf/kdkjh dk ;g vfHker gS fd deZpkjh ij dksbZ vU; n.M ykxw djuk
pkfg,] os og m/kkjnkrk çkf/kdkjh ls ijke'kZ djus ds mijkUr ,sls vkns'k tkjh dj ldrk gS ftls
og vko';d le>s]

ijUrq m/kkjnkrk çkf/kdkjh rFkk n.M ykxw djus okys çkf/kdkjh ds chp erHksn gksus dh fLFkfr esa
deZpkjh dh lsok;sa m/kkjnkrk çkf/kdkjh dks lkSai nh tk,xhA

O;k[;k
bl mifof/k esa ^m/kkjnkrk çkf/kdkjh* 'kCn ls og çkf/kdkjh vfHkçsr gS] ftlus m/kkj fy, x, deZpkjh dh
lsok;sa laLFkku dks lkSai nh gSaA

13- vihy vkSj leh{kk

63- vihy çkf/kdkjh

fdlh ewy vkns'k ds fo:) bl çdkj vihy dh tk ldsxh %

(I) dqylfpo ds vkns'k ds fo:) funs'kd dks]

(II) funs'kd ds vkns'k ds fo:) LFkk;h lfefr dks] vkSj

(III) dk;Zdkjh ifj"kn ds vkns'k ds fo:) dk;Zdkjh ifj"kn~ dks A

64- vihy ds fy, ifjlhek vof/k

fdlh vihy ij mlh le; fopkj fd;k tk,xk tc og ml rkjh[k ls rhu eghus dh vof/k ds Hkhrj çLrqr
fd;k tk, ftl rkjh[k ls lacaf/kr O;fDr dks vihy djus ds laca/k esa vkns'k fd;k x;k gSA
ijUrq vihy çkf/kdkjh mDr vof/k ds lekIr gks tkus ds ckn Hkh vihy ij fopkj dj ldrk gS c'krsZ
fd og bl rF; ls larq"V gks tk, fd vihydrkZ i;kZIr dkj.kksa ls viuh vihy le; ij çLrqr ugha dj
ldk Fkk A

65- vihyksa dk Lo:i] fo"k; oLrq rFkk çLrqr djuk

¼1½ vihy çLrqr djus okyk çR;sd O;fDr vyx&vyx :i ls rFkk vius uke ls vihy çLrqr djsxkA

¼2½ ;g vihy vihyh çkf/kdkjh dks lacksf/kr dh tk,xh vkSj blesa lHkh lkjoku fooj.k rFkk rdZ fn,
tk,axs ftu ij vihydrkZ dks fo'okl gks rFkk blesa fdlh Hkh vuknjiw.kZ vFkok vuqfpr Hkk"kk dk
mi;ksx ugh fd;k tk, vkSj ;g vius vki esa iw.kZ gksxhA

¼3½ çR;sd vihy funs'kd dks çLrqr dh tk,xh] tks ;fn Lo;a vihy çkf/kdkjh ugha gS rks bls vihy
çkf/kdkjh ds ikl laçsf"kr djsxk A

66- vihyksa ij fopkj

vihy çkf/kdkjh çR;sd vihy ij ,slh jhfr ls fopkj djsxk] ftls og mfpr le>s vkSj ekeys dh
ifjfLFkfr;ksa dks /;ku esa j[krs gq, ,sls vkns'k ikfjr djsxk] ftls og mfpr le>s]_________________

*dk;Zdkjh ifj"kn~ dh fnukad 25 vDrwcj 1988 dks lEiUu 67oha cSBd }kjk ;Fkk la'kksf/kr A

*
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ijUrq ifjof)Zr n.M ykxw djus ds vkns'k rc rd ikfjr ugha fd, tk,axs] tc rd fd vihydrkZ dks ,sls
lacaf/kr n.M ds fo:) dksbZ vH;kosnu tks og djuk pkgs dk volj çnku ugha fd;k tkrk A

67- iqufoZpkj

dk;Zdkjh ifj"kn~ vius Lo;a ds çLrko }kjk vFkok vU;Fkk fdlh Hkh çkf/kdkjh }kjk fn, x, fdlh Hkh vkns'k
ij iqufoZpkj dj ldsxh vkSj ,sls vkns'k ikfjr dj ldsxh ftls ;g ekeys dh ifjfLFkfr;ksa dks /;ku esa
j[krs gq, mfpr le>s]

ijUrq ifjof)Zr n.M ykxw djus ds vkns'k rc rd ikfjr ugha fd, tk,axs tc rd fd lacaf/kr vf/kdkjh
dks ,sls lacaf/kr n.M ds fo:) dksbZ vH;kosnu tks og djuk pkgs dk volj ugha fn;k tkrk gSA

68- ukSdjh ij iqu% cgkyh ds vkns'k

tgka fdlh ,sls deZpkjh dks tks c[kkZLr vFkok fuyafcr fd;k x;k gS iqu% cgky fd;k tkrk gS rks mls cgky
djus okyk çkf/kdkjh ,d vkns'k tkjh djsxk ftlesa fuEufyf[kr fofufnZ"V fd;k tk,xk %

(I) D;k deZpkjh mi fof/k 24 vkSj 30 ds vUrxZr mls vuqeR; osru rFkk HkÙkksa ds vykok dk;Z ls
vuqifLFkr jgus dh vof/k ds nkSjku dksbZ osru HkÙkk çkIr dj ldsxkA

(II) D;k ,slh vuqifLFkfr dks lHkh vFkok fdlh ç;kstu fo'ks"k ds fy, dk;Z ij mifLFkfr ds leku ekuk
tk,xkA

14- fofo/k

69- orZeku deZpkfj;ksa ds fy, fo'ks"k çko/kku

bu mi fu;eksa ds ykxw gksus dh rkjh[k ds le; laLFkku ds vUrxZr fdlh in ij dk;Zjr çR;sd O;fDr]
bu mi fu;eksa ds bl çdkj ykxw gksus ij çFke vuqlwph esa vafdr ijorhZ in ij bls tgka dgha vko';d
gksxk funs'kd }kjk fofufnZ"V fd;k tk,xk] bu mi fu;eksa ds mica/kksa ds vUrxZr fu;qDr fd;k x;k ekuk tk,xk
vkSj ogh osrueku çkIr djsxk tks bu mi fu;eksa ds ykxw gksus ls rRdky iwoZ çkIr dj jgk FkkA

70- çek.khdj.k

dk;Zdkjh ifj"kn~ rFkk LFkk;h lfefr ds lHkh vkns'k ,oa fu.kZ;ksa dks funs'kd vFkok ,sls vU; çkf/kdkjh }kjk
ftls bl laca/k esa dk;Zdkjh ifj"kn~ }kjk fofufnZ"V fd;k x;k gks] ds gLrk{kj }kjk çekf.kr fd;k tk,xkA

71- vodk'k

laLFkku esa ogh NqfV~V;ka j[kh tk,axh tks fnYyh@ubZ fnYyh fLFkr Hkkjr ljdkj ds lfpoky; }kjk j[kh xbZ
Fkha rFkk LFkk;h lfefr }kjk ;Fkk fofu/kkZfjr ,slh vU; NqfV~V;ka viukbZ tk,axh A

72- lsok iqfLrdk rFkk pfj= iaftdk

¼1½ laLFkku funs'kd ds }kjk ;Fkk fu/kkZfjr ,sls :i rFkk fooj.kksa ds vUrxZr çR;sd deZpkjh dh lsok
iqfLrdk rFkk iaftdk dk j[k j[kko djsxk A
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¼2½ fdlh deZpkjh dh lsok iqfLrdk esa çfof"V;ka fu;U=.kdkjh çkf/kdkjh }kjk gh ntZ dh tk,axh A

¼3½ fdlh deZpkjh dh pfj= iaftdk esa çfof"V;ka dsoy mlh vf/kdkjh }kjk ntZ dh tk,axh ftlds v/khu
rRdky og deZpkjh dk;Z djrk gks vkSj bls fu;a=.kdkjh çkf/kdkjh }kjk viuh fVIif.k;ksa ds lkFk
çfrgLrk{kfjr fd;k tk,xkA

73- lsok dh vof'k"V 'krsZa

;fn fdlh deZpkjh dh lsok 'krksZa ls lacaf/kr ,sls fdlh Hkh ekeys ij ftlds fy, bu mi fu;eksa esa dksbZ
mica/k ugha gS rks mls dk;Zdkjh ifj"kn~ dh fjiksVZ ds v/;/khu LFkk;h lfefr }kjk fu/kkZfjr fd;k tk,xkA

74- NwV çnku djus dh 'kfDr

bu mi fof/k;ksa esa vUrfoZ"V fdlh Hkh mica/k ds gksrs gq, Hkh dk;Zdkjh ifj"kn~ fdlh Hkh deZpkjh ds ekeys
esa] bu mifof/k;ksa ds fdUgha Hkh mica/kksa ds ykxw gksus ls mls gksus okyh vuko';d dfBukb;ksa vFkok laLFkku
ds fgr esa bu mifof/k;ksa ds fdUgha mica/kksa ls NwV çnku dj ldrk gS A

75- 'kadkvksa dk fuokj.k

tgka dgha bl vk'k; dh 'kadk gks tk, fd laLFkku dk dksbZ çkf/kdkjh fdlh vU; çkf/kdkjh ls ofj"B gS vFkok
bu mifof/k;ksa dh O;k[;k vFkok blds mica/kksa ds ykxw gksus ds laca/k esa 'kadk mRiUu gksus dh fLFkfr esa ,sls
fo"k; ij dk;Zdkjh ifj"kn~ dk fofu.kZ; vfUre gksxkA

***
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ifjf'k"V&1
lsok mifof/k;ksa dh çFke lwph

Lohd`r inksa rFkk 5ossa dsUæh; osru vk;ksx rFkk NBs dsUæh; osru vk;ksx
}kjk Lohd`r osruekuksa dk C;kSjk

___________________________________________________________________________________

Øe la-in dk uke osrueku Lohd`r  NBk dsUæh; osru vk;ksx
¼5oka dsUæh; in xzsM lfgr is cSaM
osru vk;ksx½

lewg&d

1. funs'kd 22400-24500 1 67,000- 3% -79000

2. çksQslj 16400-22400 9 ihch-4  37,400-67,000+thih 10,000

3. lg çksQslj 12000-18300 11 ihch-4  37,400-67,000+thih  9,000

4. lgk;d çksQslj 8000-13500 4 ihch-4  15,600-39,100+thih  6000

5. dqylfpo 14300-18300 1 ihch-4  37,400-67,000+thih  8,700

6. mi dqylfpo 10000-15200 1 ihch-3  15,600-39,100+thih  6,600

7. o- vuqla/kku vf/kdkjh 10000-15200 2 ihch-3  15,600-39,100+thih  6,600

8. o- iqLrdky;k/;{k 10000-15200 1 ihch-3  15,600-39,100+thih  6,600

9. lgk;d dqylfpo 8000-13500 2 ihch-3  15,600-39,100+thih  5,400

10. çys[ku vf/kdkjh 8000-13500 1 ihch-3  15,600-39,100+thih  5,400

11. lgk;d laiknd 8000-13500 1 ihch-3  15,600-39,100+thih  5,400

12. o- futh lfpo 7500-12000 1 ihch-2  9300-34,800+thih   4,800

dqy in 35

lewg&[k

13. vuqHkkx vf/kdkjh 6500-10500 4 ihch-2  9,300-34,800+thih  4,600

14. fgUnh vf/kdkjh 6500-10500 1 ihch-2  9,300-34,800+thih  4,600

15. lgk;d çc/kd ¼rduhdh½ 6500-10500 1 ihch-2  9,300-34,800+thih  4,600

16. xzkfQd dykdkj 6500-10500 1 ihch-2  9,300-34,800+thih  4,600

17. l- rduhdh vf/kdkjh ¼QksVks½ 6500-10500 1 ihch-2  9,300-34,800+thih   4,600

18. l- rduhdh vf/kdkjh ¼jsfM;ks½ 6500-10500 1 ihch-2  9,300-34,800+thih  4,600

19. o- futh lgk;d 6500-10500 2 ihch-2  9,300-34,800+thih  4,600

20. lkmaM fjdkfMZLV 5500-9000 1 ihch-2  9,300-34,800+thih  4,200

21. o- vuqla/kku vf/kdkjh 5500-9000 2 ihch-2  9,300-34,800+thih  4,200

22. vksojfl;j 5500-9000 1 ihch-2  9,300-34,800+thih  4,200

23. lgk;d 5500-9000 11 ihch-2  9,300-34,800+thih  4,200

24. o- vk'kqfyfid 5500-9000 4 ihch-2  9,300-34,800+thih  4,200

25. o- çys[ku lgk;d 5500-9000 1 ihch-2  9,300-34,800+thih  4,200

dqy in 32

lewg&x
26. çys[ku lgk;d 4500-7000 3 ihch-1  5200-20200+thih  2800

27. rduhdh lgk;d ¼ǹ';&JO;½ 4500-7000 1 ihch-1  5200-20200+thih  2800
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28. vuqla/kku lgk;d 4500-7000 1 ihch-1  5200-20200+thih  2800

29. Mh-Vh-ih- çpkyd 4500-7000 2 ihch-1  5200-20200+thih  2800

30. çwQ jhMj 4000-6000 1 ihch-1  5200-20200+thih  2400

31. IysV esdj 4000-6000 1 ihch-1  5200-20200+thih  2400

32. d- rduhdh lgk;d ¼iqLrdky;½ 4000-6000 1 ihch-1  5200-20200+thih  2400

33. d- rduhdh lgk;d ¼ikB~;Øe½ 4000-6000 1 ihch-1  5200-20200+thih  2400

34. dSf'k;j&de&dsvj Vsdj 4000-6000 1 ihch-1  5200-20200+thih  2400

35. voj Js.kh fyfid 4000-6000 2 ihch-1  5200-20200+thih  2400

36. ys[kk fyfid 4000-6000 2 ihch-1  5200-20200+thih  2400

37. Lokxrh ,oa nwjHkk"k çpkyd 4000-6000 1 ihch-1  5200-20200+thih  2400

38. dsvj Vsdj 4000-6000 1 ihch-1  5200-20200+thih  2400

39. LVksjdhij 4000-6000 1 ihch-1  5200-20200+thih  2400

40. d- vk'kqfyfid 4000-6000 2 ihch-1  5200-20200+thih  2400

41. fctyhokyk 4000-6000 1 ihch-1  5200-20200+thih  2400

42. ckbaMj 4000-6000 1 ihch-1  5200-20200+thih  2400

43. e'khu lgk;d ¼vkQlsV@feuh½ 4000-6000 1 ihch-1  5200-20200+thih  2400

44. pkyd 3050-4590 5 ihch-1  5200-20200+thih  1900

45. dkmaVj DydZ 3050-4590 1 ihch-1  5200-20200+thih  1900

46. QksVksdkih lgk;d 3050-4590 1 ihch-1  5200-20200+thih  1900

47. ckbaMjh lgk;d 3050-4590 1 ihch-1  5200-20200+thih  1900

48. flYd LØhu eqæ.k vVsaMsaV 3050-4590 1 ihch-1  5200-20200+thih  1900

49. dEI;wVj vVsaMsaV 3050-4590 1 ihch-1  5200-20200+thih  1900

50. n`';&JO; lgk;d 3050-4590 1 ihch-1  5200-20200+thih  1900

51. voj Js.kh fyfid 3050-4590 14 ihch-1  5200-20200+thih  1900

52. dqd 3050-4590 1 ihch-1  5200-20200+thih  1900

dqy in 50

lewg ?k

53. iqLrdky; ifjpj 2650-4000 1 ihch-1  5200-20200+thih  1800

54. lgk;d iEi çpkyd 2650-4000 2 ihch-1  5200-20200+thih  1800

55. n¶rjh 2610-3540 2 ihch-1 5200-20200+thih  1800

56. lans'k okgd@d{kk vVsaMsaV 2550-3200 10 ihch-1  5200-20200+thih  1800

57. Qjk'k 2550-3200 4 ihch-1  5200-20200+thih  1800

58. pkSdhnkj 2550-3200 10 ihch-1  5200-20200+thih  1800

59. dqd gsYij 2550-3200 2 ihch-1  5200-20200+thih  1800

60. lQkbZokyk@ 2550-3200 7 ihch-1  5200-20200+thih  1800

lQkbZokyk de Qjk'k

dqy in 38
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PRELIMINARY

1. Short Title and Commencement

(1) These bye-laws may be called the Indian Institute of Mass Communication (Services)
Bye-laws.

(2) They shall be deemed to have come into force on 22nd January, 1966.

2 Application

(1) These bye-laws shall apply to every employee of the Institute.

(2) Notwithstanding anything contained in caluse (1), the Executive Council may, by
agreement with any employee make such special provisions regarding his conditions of
service as it considers necessary and thereupon these bye-laws shall not apply to such
employee to the extent to which the special provisions are inconsistent therewith.

3 Interpretation

(1) In these bye-laws, unless the context otherwise requires :

(a) “Administrative Officer” means the Administrative Officer of the Institute;

(b) “Appointing Authority”, in relation to any post under the Institute, means the athority
competent to make appointments to that post under these bye-laws;

(c) “Borrowed Employee” means an employee of any other authority whose services are
obtained by the Institute on loan;

(d) “Controlling Authority” means :

(i) In relation to posts in Grade IV, the Administrative Officer
(ii) In relation to posts in other grades, the Director.

(e) “Employee” means a person serving the Institute in any post specified in the First
Schedule;

(f) “Foreign Service” means service for which an employee receives, with the approval
of the Controlling Authority, his pay from any source other than the funds of the
Institute;

(g) “Pay” means the pay admissible on the relevant date and includes special pay and
personal pay, but shall not include any allowances, fee or honorarium; and

(h) “Schedule” means a schedule to these bye-laws.

(2)   All words and expressions used but not defined in these bye-laws and defined in the Rules
of the Institute shall have the meaning respectively assigned to them in the said Rules.

Note: With the abolition of the post the words “Administrative Officer” are proposed to be replaced with the
          “Assistant Director”.
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2
CREATION AND GRADATION OF THE POSTS

4 Grades and Categories of  Posts

(1) The posts under the Institute shall be of the grades and categories specified in the First
Schedule.

(2) The Executive Council may direct :

(i) the creation of any new grade or category of posts;

(ii) the abolition of any grade or category of posts; or

(iii) the transfer of any category of posts from one grade to another;

(iv) Provided that this is done in accordance with the existing instructions of Government
of India on the subject and in consultation with the Ministry of Information & Broad
casting and thereupon the First Schedule shall stand amended in accordance
with such direction.

5 Number and Duties of Posts

The appointing authority in relation to any category of posts shall have, subject to the
superintendence of any higher authority, the power :

(i) to determine the number of posts in that category;

(ii) to create or abolish any post in that category;

(iii) to determine whether any post created in that category shall be temporary or permanent;

(iv) to specify the period for which a temporary post is created; and

(v) to determine the duties attached to any post in that category.

6 Appointing Authorities

Appointment to a post under the Institute shall be made :

(i) in the case of a post in Grades II to IV by the Director; and

(ii) in the case of a post in Grade I by the Executive Council.

____________
*As amended by the Executive Council in its 67th Meeting held on 25 October 1988.
**As amended by the IIMC Society in its 32nd Meeting held on 12 December 2000.

*

**
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7 Methods of Recruitment

(1) Recruitment to a post under the Institute may be made :

(i) by direct recruitment;
(ii) by appointment of a borrowed, employee, or
(iii) by promotions.

(2) The appointing authority shall in each case determine the method by which a vacancy shall
be filled.

(3) Notwithstanding that a vacancy is proposed to be filled by direct recruitment, the vacancy
may be filled by promotion, if any employee eligible for promotion in accordance with bye
law 8 is considered to be more suitable than the candidate for direct recruitment.

8 Direct Recruitment

Appointment to any post by direct recruitment for all the grades may be made on the recommen-
dations of a Selection Committee:

(i) in grades II to IV from amongst candidates recommended by the Employment Exchange on
requisition; or

(ii) from amongst candidates applying in response to any advertisement, or those on the live
register of the Institute.

9 Appointment of a Borrowed Employee

A borrowed employee may be appointed to any post with the approval of the Standing Committee
in the case of Grade I and by the Appointing Authority in the case of other grades on such terms
and conditions as that authority may deem proper.

10 Recruitment by Promotion

(1) Appointment to a post in any grade by promotion shall be made, whether in a substantive
or officiating capacity;

(i) from amongst employees serving in posts in the next lower grade; or

(ii) from amongst employees of outstanding ability and merit serving in the next lower
grade but one.

(2) Every appointment by promotion shall be by selection on the basis of merit, with due regard
to seniority and on the recommendations of a Selection Committee.

11 Qualifications

The qualifications for appointment to any post shall be such as may be determined by the
Appointing Authority
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12 Fitness

No person shall be appointed to any post by direct recruitment unless :

(i) he produces at his own cost a certificate of health in the prescribed form from a Civil
Surgeon in case of Grade I to III and from an Assistant Surgeon in the case of Grade IV, and

(ii) the Appointing Authority is satisfied that he possesses good character and antecendents.

4
TENURE

13 Probation

(1) Every person appointed to a post under the Institute after the commencement of these
bye-laws whether by direct recruitment or by promotion shall be on probation in such post
for a period of two years;

Provided that the Appointing Authority may, in any individual case, extend the period of
probation. Provided further that the person so appointed will not be allowed to apply for
another post outside the Institute during the period of his probation.

(2) Where a person appointed to a post under the Institute on probation is, during his period
of probation, found unsuitable for holding that post, or has not completed his period of
probation satisfactorily, the Appointing Authority may :

(i) in the case of a person appointed by direct recruitment, terminate his services under
the Institute without notice; and

(ii) in the case of a person appointed by promotion revert him to the post held by him
immediately before such appointment.

(3) Every person appointed to a permanent post under the Institute by direct recruitment or by
promotion shall, on satisfactorily completing his period of probation, be eligible for
substantive appointment to that post.

14 Temporary and Permanent Service

(i) An employee shall be a temporary employee of the Institute until he is appointed substantively
to a permanent post under the Institute.

(ii) An employee appointed substantively to any permanent post under the Institute shall be a
permanent employee of the Institute.

15 Substantive Appointments

No employee shall be appointed substantively to any post unless :

(i) such post is permanent and nobody else has been substantively appointed to it and
(ii) the service of the employee under the Institute is approved by the Appointing Authority.
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16 Termination of Service

(1) The service of a temporary employee may be terminated by the Appointing Authority
without assigning reasons  :

(i) during the period of probation following the first appointment, at any time without
notice; and/or

(ii) after such period of probation, at any time by a notice of one month in writing given
by the Appointing Authority to the employee or at any time without notice on payment
of one month’s pay.

(2) Without prejudice to the provisions of clause (1), the services of a temporary employee
shall terminate;

(i) if his appointment is made for a specified period, on the expiry of such period; or

(ii) if his appointment is made against a temporary post, on the abolition of the post or on
the expiry of the period for which the post is created.

(3) The service of a permanent employee may be terminated by notice of three months or on
payment of pay for such period as the notice falls short of three months or without notice
on payment of three month’s pay if the post to which he is substantively appointed is
abolished.

(4) An employee who is given notice of termination of service under clause (3) may be granted
during the period of notice such earned leave as may be admissible to him and where the
leave so admissible and granted is more than three months, his services shall terminate on
the expiry of such leave.

17 Retirement

(1) An employee shall retire from the service of the Institute :

(i) in the case of a member of teaching staff on attaining the age of 65 years;

(ii) the non-teaching employee shall retire from Institute’s service on the afternoon of
the last day of the month in which he/she attains the age of sixty years;

Provided that the employee whose date of birth its the first of month shall retire from
service on the afternoon of the day of the preceding month on attaining the age of
sixty years”

(iii) on his being declared medically unfit for service by a Medical Board to be designated
by the Appointing Authority in this behalf; or

(iv) on the imposition of penalty of compulsory retirement.

*As amended by Executive Council in its 112th meeting held on 20.11.2008

*
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(2) Notwithstanding anything contained in clause (1) :

(i) the Appointing Authority may require or permit any employee to retire, on a notice
not less than 3 months in writing or three months pay and allowance in lieu of such
notice;

(a) If he is group A or B service or post and had entered service before attaining
the age of 35 years, after he has attained the age of 50 years;

(b) In any other case after he has attained the age of 55 years.

(ii) Notwithstanding anything contained in clause (i) the Executive Council may, on the
recommendation of the Director, re-employ a retiring teaching staff who is in sound
health and who is able to perform his duties satisfactorily on such terms and conditions
as it may decide for a period not exceeding three years at a time upto the age of 65.

(iii) no non-teaching employee shall be granted extension in service beyond the age of
retirement of 60 years;

Provided that a non-teaching employee dealing with budget work or working as
a full-time member of a Committee which is to be wound up within a short period of
time may be granted extension of service for a period not exceeding three months in
public interest;

Provided also that the appropriate authority shall have the right to terminate the
extension of service before the expiry of such extension by giving a notice in writing
of  not less than three months in the case of permanent and quasi-permanent employee,
or, pay and allowances in lieu of such notice”
These amendments will be effective from May 13, 1998.

18 Resignation

(1) An employee may by notice of one month in writing addressed to the Appointing Authority
resign from the service of the Institute.

(2) The Appointing Authority may, if it deems proper in any special cricumstances, permit an
employee to resign from the service of the Institute by notice of less than a month.

(3) The appointing Authority, however, reserves the right to terminate the services of an
employee forthwith or before the expiry of the stipulated period of notice.

*As amended by the Executive Council in its 75th Meeting held on 29.4.1991
**As amended by the Executive Council in its 92nd meeting held on 4.9.1998.

*

**
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5
PAY

19 Scale of pay

The scales of pay for the posts in the Institute shall be as recommended by the Executive Council
and approved by the Government from time to time.

20 Initial Pay

(i) An employee shall on his appointment to a post in a time scale of pay draw pay, at the
minimum of the time scale unless higher pay is admissible under Bye-Law or the Appointing
Authority decides that he shall draw at any higher stage.

(ii) For fixation of initial pay on appointment or promotion, or  revision of scales of pay, prevalent
Govt. Rules shall apply mutatis mutandis to employees of the Institute save as specifically
provided therein.

21 Increments

(i) An increment shall not be drawn unless it is sanctioned in writing by the Controlling
Authority;

(ii) An increment shall not be sanctioned unless the conduct of the employee has been good
and his work has been satisfactory;

(iii) The Standing Committee may in recognition of the exceptional merit of an employee sanction
such additional increments to the employee as it may deem fit.

22 Service for Increments

The following service shall count for increments in the time-scale of a post :

(i) duty in that post or in any other post of the same or higher grade whether continuous
or not;

(ii) duty in an equivalent or higher post in foreign service; and

(iii) leave other than extraordinary leave. Provided that the Appointing Authority may  direct
that extraordinary leave shall also count for increments if it is satisfied that such leave was
taken on account of illness or for any other cause beyond the control of the employee.

23 Pay  during leave

Pay during leave will be paid as per Government Rules.

24 Pay during Suspension

An employee under suspension shall, during the first 12 months of suspension draw subsistence
allowance equal to leave salary which he would have drawn, if he had been on leave on half pay.

_______________
*Amended by the Executive Council in its meeting held on 20.11.2000
**Amended vide resolution of Executive Council in the meeting held on 30.10.79
***Chairman decision in a meeting of standing committee held on 13.2.1976.

*

**

***
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25 Special pay personal pay Honorarium and Fee

The Executive Council/Director may sanction to an employee in any special circumstances, such
special pay, personal pay, honorarium or fee and on such conditions as it may deem fit.

26 Drawal of pay

(1) An employee shall be entitled to the pay of the post to which he is appointed from the date
on which he assumes charge of the post.

(2) Pay in respect of any month shall become payable on the last working day of the month.

(3) An employee resigning from the service of the Institute without the notice prescribed by
bye-law 18 shall not, unless the Controlling Authority directs otherwise, be allowed to draw
pay due but not drawn;

Povided that the pay so not allowed to be draw shall not exceed the pay for one month.

6
ALLOWANCES

27 Kinds of Allowances

The following allowances shall be admissible to an employee in accordance with the provisions
of this Chapter :

(i) Dearness Allowance;

(ii) City Compensatory Allowance;

(iii) House Rent Allowance;

(iv) Travelling and Daily Allowances;

(v) Leave Journey Allowances; and

(vi) Children Education Allowance

at the rates prescribed by the Government from time to time.

28 Dearness Allowance

Dearness Allowance shall be admissible to an employee at the rates prescribed by the Central
Government from time to time.

29 City Compensatory Allowance

City Compensatory Allowance shall be admissible to an employee serving at Delhi or New Delhi
at the rates prescribed by the Central Government from time to time.

*(Chairman’s decision in a meeting of Standing Committee on 13.2.76)

*
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30 House Allowance

House Rent Allowance shall be admissible to an employee of the Institute at rates recommended
by the Executive Council and approved by the Government from time to time.

31 Washing Allowance

Shall be paid as per Central Government Rules

32 Overtime Allowance

Overtime Allowance will be admissible to the employees as sanctioned by the Government of
India from time to time for its employees.

33 Allowances during Suspension

An employee under suspension shall, during the period of suspension, draw House Rent
Allowance admissible to him under bye-law 30 and Dearness Allowance at half the rate
admissible under bye-law 28 and City Compensatory Allowance at the rate admissible to him
under bye-law 29 immediately before suspension.

Provided that the House Rent Allowance and the City Compensatory Allowance shall not be
admissible unless the employee resided at the headquarters of the Institute for a substantial part
of the month for which it is claimed.

34 Allowances during Leave

(1) House Rent Allowance and City Compensatory Allowance shall be admissible to an employee on
leave other than extraordinary leave, study leave or leave granted preparatory to retirement as
follows :

(i) During casual leave, compensatory leave or quarantine leave, the same as on duty.

(ii) During leave with allowances for the first four months, the same as he was drawing
immediately preceding the commencement of leave.

Provided that the City Compensatory Allowance shall not be admissible unless the employee
resided at the headquarters of the institute for not less than half of the month for which it is
claimed, and in the case of House Rent Allowance he continues to actually incur the
expenditure.

(2) Dearness Allowance may be drawn during any period of leave, other than extraordinary
leave, in or outside India, except that, in the case of leave preparatory to retirement or
terminal leave it will be admissible only during the firsts four months of the leave spent in
India. The allowances will not be admissible during any portion of leave preparatory to
retirement spent outside India. The allowance during leave will be based on the leave salary
actually drawn.

(3) During study leave Dearness Allowance, House Rent Allowance and City Compensatory
Allowance, whether in India or abroad will be regulated by the Executive Council by special
orders.

*Amended by the Executive Council in its 27th Meeting held on 27.12.1986.
**Amended as per Chairman’s decision in the meeting of Standing Committee  on 13.2.1976.

*

**

**
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35 Leave Journey Allowance

Leave Journey Allowance shall be admissible to an employee in accordance with the provisions
of the Central Government leave travel concession rules as amended from time to time.

36 Travelling Allowance

(1) Travelling Allowance and Daily Allowance for journeys performed by an employee on duty
within India shall be admissible in accordance with the provisions of the Government of
India rules as amended from time to time.

(2) Travelling Allowance and Daily Allowance for journeys performed by an employee on duty
outside India shall be such as may be determined in each case by the Executive Council
with the prior approval of the Government of India.

37 Daily Allowance

(1) Daily Allowance for each day of absence of an employee from the headquarters of the
Institute on duty within India shall be admissible at the same rates as for Central Government
servents.

(2) Daily Allowance for each day of absence of an employee from the headquarters of the
Institute on duty outside India shall be admissible at such rate as may be determined in
each case by the Executive Council.

38 Drawal of Allowances

(1) Dearness Allowance, City Compensatory Allowance and House Rent Allowance admissible to
an employee for any month shall be payable on the first working day of the following month
along with his pay;

(2) Travelling Allowance and Daily allowance shall ordinarily be payable on the return of the
employee to his headquarters.

Provided that the Direcor may sanction payment in advance of such sum as he deems fit
towards such allowance;

(3) An employee resigning from the service of the Institute without the notice prescribed in
bye-law 18 shall not, unless the controlling Authority directs otherwise, be allowed to draw
the allowances due but not drawn.

Provided that the allowances not so allowed to be drawn shall not exceed the allowances
for one month.

7
FACILITIES

39 Medical Facilities

All employees of the Institute shall be entitled to such medical facilities as may from time to time
be determined by the Executive Council, provided that in case of a borrowed or Ex-Central
Government employee, he shall have the option to elect for medical facilities provided under the
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+(Inserted vide item IV of the meeting of Executive Council held on 6.2.72.
*As per Chairman’s decision on 13.2.76 in the Standing Committee meeting
**As amended by the Executive Council in its 41st meeting held on 18.6.80.

Central Government Health Scheme or those provided by the Indian Institute of Mass
Communication from time to time. Employee’s contribution will be determined in accor-
dance with the rates prescribed by the Central Government in respect of their employees.
The differences between the employee’s contribution and the charges of the CGHS will be
borne by the Institute.

+39 (A) Advances : Unless otherwise provided in the Bye-Laws, the employees of the
Institute shall be entitled to all interest-free advances as are admissible to Central Government
employees.

8
LEAVE

Bye-Laws 40 to 52

Leave will be admissible to an employee in accordance with the provisions of Central Government
Rules as amended from time to time for its employees.

9
RETIREMENT AND OTHER BENEFITS

53 Contributory Provident Fund

An employee  other than a borrowed employee shall be entitled to the benefits of the Contributory
Provident Fund of the Institute subject to and in accordance with the provisions in the Second
Schedule.

54 Gratuity

Gratuity shall be payable to an employee of the Institute on the termination of his employment
after he has rendered continuous service for not less than five years (a) on his superannuation
(b) on his retirement or resignation or (c) on his death or disablement due to accident or disease
as admissible under the Payment of Gratuity Act 1972 irrespective of his salary range.

55 Special Benefits for Employees Forgoing their Personal and other Benefits

The Excutive Council, with a view to relieve a permenent employee of the Institute who, having
been in the permanent service elsewhere, has opted for permanent employment under the Institute
of any loss caused by such option, after taking, into account any monetary benefits granted to
the employee, may direct that :

*

**
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(i) the  Contributory Provident Fund Account of such employee shall be credited with a
special contribution of a specified amount, and

(ii) any period of service in full or in part of such employee under the previous employer shall
be regarded as service under the Institute for the purpose of these bye-laws.

10
GENERAL CONDITIONS OF SERVICE

56 Wholetime Employment

(1) The whole time of an employee shall be at the disposal of the Institute and he may be
employed by the Institute for the performance of such duties as may be assigned to him.
Provided that if the employee is called upon to perform such duty or duties which do not fall
within the normal duties of post, he may be compensated for the extra work.

Provided further that the appointment authority is completely satisfied that such reward
was due and justifiable.

(2) Without prejudice to the generality of clause (1) :

(i) an employee may be required to undergo a course of study of instruction within or
outside India;

(ii) an employee may be required to serve the Institute at any place and in any post not
lower than the post to which he is substantively appointed; and

(iii) an employee may be transferred to foreign service or sent on deputation,
whether within or outside

11
CONDUCT

57 General

(1) Every employee shall at all time maintain absolute integrity and devotion to duty.

(2) Every employee shall abide by and comply with the rules and bye-laws of the Institute and
all orders and directions of his superior authorities.
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* Incorporated as approved in 126th Meeting of EC held on 30th January 2014

(3) Prohibition of sexual harassment of working women

a) No employee shall indulge in any act of sexual harassment of any woman at her work
place.

b) Every employee who is in-charge of a work place shall take appropriate steps to
prevent sexual harassment to any women at such work place.

Explanation- For the purpose of this rule, "Sexual harassment" includes such unwelcome
sexually determined behavior, whether directly or otherwise, as-

a. Physical contact and advances;
b. Demand or request for sexual favours;
c. Sexually coloured remarks;
d. Showing any pornography; or
e. Any other unwelcome physical, verbal or non-verbal conduct of a sexual  nature.

There is an existing Women's Cell in IIMC for redressal of grievances of women staff
members. The Cell will also function as the Complaint Committee in matter relating to sexual
harassment in work place.

The Complaints Committee for inquiring into complaints of sexual harassment shall be
deemed to be the Inquiry Authority appointed by the Disciplinary Authority and
the Complaints Committee shall hold, if no separate procedure has been prescribed for the
Complaints Committee for holding the inquiry into such complaints, the inquiry, as far as
practicable in accordance with the procedure laid down in the central Civil Services
(Classification, Control and Appeal) Rules 1965.

12
DISCIPLINE

58 Suspension

(1) The Appointing Authority or any other authority superior thereto may place any employee
under suspension :

(a) where a disciplinary proceeding against him is contemplated or is pending, or

(b) where a case against him in respect of any criminal offence is under investigation or
trial.

(2) An employee who is detained in custody, whether on a criminal charge or otherwise, for a
period exceeding forty-eight hours shall be deemed to have been suspended with effect
from the date of his detention by an order of the Appointing Authority in and shall remain
under suspension until further orders.

(3) An order of suspension made or deemed to have been made under this bye-law may at any
time be revoked by the authority which makes or is deemed to have made it, or by any
superior authority.

*
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59 Penalties

The following penalties may, for good and sufficient reasons and as hereinafter provided,be
imposed on an employee.

(i) Consure;

(ii) withholding of increments or promotion;

(iii) recovery from pay of the whole or part of  any pecuniary  loss caused to the Institute by
negligence or

breach of the rules or bye-laws of the Institute or orders or directions of superior authorities;

(iv) reduction to a lower grade or post or to a lower stage in a time-scale;

(v) compulsory retirement; and

(vi) dismissal from service.

60 Authority Competent to Impose a Penalty

The appointing authority or any other authority referred to in bye-law 6 which may be superior
to the Appointing Authority may impose on an employee any of the penalties specified in bye-law
59.

61 Procedure for Imposing Penalties

No order imposing any penalty on an employee shall be passed except after;

(a) the employee is informed in writing of the proposal to take action against him and of the
allegations on which it is proposed to be taken and is given an opportunity to make any
representation he may wish to make; and

(b) such representation, if any, is taken into consideration by the Authority, imposing the
penalty.

62 Special Provision Regarding Borrowed Employees

(1) Where an order of suspension is made or a disciplinary proceeding is commended against
a borrowed employee, the lending authority shall forthwith be informed of the circumstances
leading to the order of suspension or commencement of the disciplinary proceeding as the
case may be.

(2) In the light of the findings in the disciplinary proceeding taken against such employee;
(i) if the authority imposing the penalty is of the opinion that any of the penalties

specified in clause (iv) to (vi) of bye-law 59 should be imposed on him, it shall replace
his services at the disposal of the lending authority and transmit to it the proceeding
of the inquiry for such action as it deems necessary; and
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*As amended by the Executive Council in its 67th meeting held on 25.10.88.

(ii) if the authority imposing the penalty is of the opiinion that any other penalty should
be imposed on him it may, after consultation with the lending authority, pass such
orders on the case as it deems necessary;

Provided that in the event of a difference of opinion between the lending authority and the
authority imposing the penalty, the services of the employee shall be replaced at the disposal of
the lending authority.

Explanation

In this bye-law the expression “lending authority” means the authority which has placed the
services of the borrowed employee at the disposal of the Institute.

13
APPEALS AND REVIEW

63 Appellate Authorities

An appeal shall lie from any original order made :
(i) by the Registrar, to the Director;
(ii) by the Director, to the Standing Committee; and
(iii) by the Executive Council, to the Executive  Council

64 Period of Limitation for Appeals

No appeal shall be entertained unless it is submitted within a period of three months from
the date on which the order appealed against is communicated to the person concerned.

Provided that the appellate authority may entertain the appeal after the expiry of the said period
if it is satisfied that the appellant had sufficient cause for not submitting the appeal in time.

65 Form, Contents and Submission of Appeals

(1) Every person submitting an appeal shall do so separately and in his own name.

(2) The appeal shall be addressed to the appellate authority, shall contain all material statements
and arguments on which the appellant relies, shall not contain any disrespectful or improper
language and shall be complete in itself.

(3) Every appeal shall be submitted to the Director who shall, unless he is himself the appellate
authority, transmit it to the appellate  authority.

*
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66 Consideration of Appeals

The appellate authority shall consider every appeal in such manner as it deems fit and pass such
orders as it deems proper in the circumstances of the case;

Provides that no order imposing an enhanced penalty shall be passed unless the appellant
is given an opportunity of making any representation which he may wish to make against such
enhanced penalty.

67 Review

The Executive Council may, on its own motion or otherwise, review any order made by any
authority and pass such orders as it deems fit in the circumstances of the case;

Provided that no order imposing an enhanced penalty shall be passed unless the
person concerned has been given an opportunity of making any representation which he may
wish to make against such enhanced penalty.

68 Orders on Reinstatement

Where an employee who has been dismissed or suspended, is reinstated the authority reinstating
him shall make an order specifying :

(i) whether the employee may draw for the period of his absence from duty any pay and
allowance in addition to the pay and allowances admissible under bye-laws 24 and 30;

(ii) whether such period may be treated as duty for all or any purposes.

13
MISCELLANEOUS

69 Special Provision for Existing Employees

Every person holding a post under the Institute at the commencement of these bye-laws shall, on
such commencement, be deemed to have been appointed under the provisions of these bye-laws
to the corresponding post in the First  Schedule to be specified whereever necessary by the
Director,and shall draw the pay drawn by him immediately before such  commencement.

70 Authentication

All orders and decisions of the Executive Council and of the Standing Committee shall be
authenticated by the signature of the Director or by such other authority as may be specified by
the Executive Council in this behalf.
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71 Holidays

The Institute shall observe such holidays as are observed by the Secretariat of the Government
of India located in Delhi/New Delhi and such other holidays as may be determined by the
Standing Committee.

72 Service Books and Character Rolls

(1) The Institute shall maintain a Service Book and a Character Roll of each employee in such
form and setting out such particulars as may be prescribed by the Director.

(2) The entries in the Service Book of an employee shall be made by the Controlling Authority.

(3) The entires in the Character  Roll of an employee shall be made by the authority to whom
such employee is immediately subordinate and shall be countersigned by the Controlling
Authority with his remarks.

73 Residuary Conditions of Service

Any metter relating to the conditions of service of an employee for which no provision is made
in these bye-laws shall be determined by the Standing Committee, subject to report to the
Executive Council.

74 Power to Relax

Notwithstanding anything contained in these bye-laws, the Executive Council may, in the case
of any employee, relex any of the provisions of these bye-laws to relieve him of any undue
hardship arising from the operation of such provisions or in the interest of the Institute.

75 Removal of Doubts

Where a doubt arises as to whether any Authority of the Institute is superior to any other
authority or as to the interpretation or application of the provisions of these bye-laws, the
decision of the Executive Council thereon shall be final.
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Appendix-I
Ist Schedule of Service Bye-Laws

Details of Posts Sanctioned showing 5th CPC Pay Scales
and corresponding 6th CPC Pay Band with Grade Pay

S.No. Name of the Post Scale of Pay Sanctioned 6th CPC
(5th CPC) Post Corresponding Pay

Band with Grade Pay

Group -A

1. Director 22400-24500 1 67,000- 3% -79000

2. Professor 16400-22400 9 PB-4  37,400-67,000+GP 10,000

3. Associate Professor 12000-18300 11 PB-4  37,400-67,000+GP 9,000

4. Assistant Professor 8000-13500 4 PB-4  15,600-39,100+GP 6000

5. Registrar 14300-18300 1 PB-4  37,400-67,000+GP 8,700

6. Deputy Registrar 10000-15200 1 PB-3  15,600-39,100+GP 6,600

7. Sr. Research Officer 10000-15200 2 PB-3  15,600-39,100+GP 6,600

8. Sr. Librarian 10000-15200 1 PB-3  15,600-39,100+GP 6,600

9. Assistant Registrar 8000-13500 2 PB-3  15,600-39,100+GP 5,400

10. Documentation Officer 8000-13500 1 PB-3  15,600-39,100+GP 5,400

11. Assistant Editor 8000-13500 1 PB-3  15,600-39,100+GP 5,400

12. Sr. Personal Secretary 7500-12000 1 PB-2  9300-34,800+GP  4,800

Total 35

Group-B

13. Section Officer 6500-10500 4 PB-2  9,300-34,800+GP 4,600

14. Hindi Officer 6500-10500 1 PB-2  9,300-34,800+GP 4,600

15. Assistan Manager (Tech) 6500-10500 1 PB-2  9,300-34,800+GP 4,600

16. Graphic Artist 6500-10500 1 PB-2  9,300-34,800+GP 4,600
17. Assistant 6500-10500 1 PB-2  9,300-34,800+GP 4,600

Tech. Officer (Photo)
18. Assistan Tech. Officer 6500-10500 1 PB-2  9,300-34,800+GP 4,600

(Radio)

19. Sr. P.A. 6500-10500 2 PB-2  9,300-34,800+GP 4,600

20. Sound Recordist 5500-9000 1 PB-2  9,300-34,800+GP 4,200

21. Sr. Research Assistant 5500-9000 2 PB-2  9,300-34,800+GP 4,200

22. Overseer 5500-9000 1 PB-2  9,300-34,800+GP 4,200

23. Assistant 5500-9000 11 PB-2  9,300-34,800+GP 4,200

24. Sr. Stenographer 5500-9000 4 PB-2  9,300-34,800+GP 4,200

25. Sr. Doc. Assistant 5500-9000 1 PB-2  9,300-34,800+GP 4,200

Total 32

Group C
26. Documentation 4500-7000 3 PB-1  5200-20200+GP 2800

Assistant
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27. Tech. Assistant (AV) 4500-7000 1 PB-1  5200-20200+GP 2800

28. Research Assistant 4500-7000 1 PB-1  5200-20200+GP 2800

29. D T P Operator 4500-7000 2 PB-1  5200-20200+GP 2800

30. Proof-Reader 4000-6000 1 PB-1  5200-20200+GP 2400

31. Platemaker 4000-6000 1 PB-1  5200-20200+GP 2400

32. Jr. Tech. Asstt. (Library) 4000-6000 1 PB-1  5200-20200+GP 2400

33. Jr. Tech. Asstt. (Courses) 4000-6000 1 PB-1  5200-20200+GP 2400

34. Cashier Cum Caretaker 4000-6000 1 PB-1  5200-20200+GP 2400

35. UDC 4000-6000 2 PB-1  5200-20200+GP 2400

36. Accounts Clerk 4000-6000 2 PB-1  5200-20200+GP 2400

37. Recpt.-Cum-Telephone 4000-6000 1 PB-1  5200-20200+GP 2400

Operator

38. Caretaker 4000-6000 1 PB-1  5200-20200+GP 2400

39. Store-Keeper 4000-6000 1 PB-1  5200-20200+GP 2400

40. Jr. Stenographer 4000-6000 2 PB-1  5200-20200+GP 2400

41. Electrician 4000-6000 1 PB-1  5200-20200+GP 2400

42. Binder 4000-6000 1 PB-1  5200-20200+GP 2400
43. Machine 4000-6000 1 PB-1  5200-20200+GP 2400

Asstt. (Offset/Mini)

44. Driver 3050-4590 5 PB-1  5200-20200+GP 1900

45. Counter Clerk 3050-4590 1 PB-1  5200-20200+GP 1900

46. Photocopying  Asstt. 3050-4590 1 PB-1  5200-20200+GP 1900

47. Bindary Assistant 3050-4590 1 PB-1  5200-20200+GP 1900

48. Silk Screen Prtg. Attdnt. 3050-4590 1 PB-1  5200-20200+GP 1900

49. Computer Attdnt. 3050-4590 1 PB-1  5200-20200+GP 1900

50. A.V. Assistant 3050-4590 1 PB-1  5200-20200+GP 1900

51. LDC 3050-4590 14 PB-1  5200-20200+GP 1900

52. Cook 3050-4590 1 PB-1  5200-20200+GP 1900

Total 50

Group D

53. Library Attdnt. 2650-4000 1 PB-1  5200-20200+GP 1800

54. Asstt. Pump Operator 2650-4000 2 PB-1  5200-20200+GP 1800

55. Daftry 2610-3540 2 PB-1 5200-20200+GP 1800
56. Messenger/Class Room 2550-3200 10 PB-1  5200-20200+GP 1800

Attdent.

57. Farash 2550-3200 4 PB-1  5200-20200+GP 1800

58. Chowkidar 2550-3200 10 PB-1  5200-20200+GP 1800

59. Cook Helper 2550-3200 2 PB-1  5200-20200+GP 1800
60. Safaiwala/Safaiwal- 2550-3200 7 PB-1  5200-20200+GP 1800

cum Farash

Total 38



40

mi&fof/k;ka
BYE-LAWS

Hkkjrh; lfefr iathdj.k vf/kfu;e] ¼lu~ 1860 dk 21½ le;&le; ij ;Fkkla'kksf/kr
ds vUrxZr 22 tuojh] 1966 dks iathd`r Hkkjrh; tu lapkj laLFkku lfefr ds fu;e
,oa fofu;eksa ds fu;e 32 ¼I½ }kjk mls çnÙk 'kfDr;ksa ds vUrxZr dk;Zdkjh ifj"kn~ }kjk
7 vDrwcj 1967 dks ;FkkLohd̀r A

As adopted by the Executive Council on October 7, 1967, under the powers
conferred upon it by Rule 32 (I)  of the Rules and Regulations of the Indian
Institute of Mass  Communication Society registered on January 22, 1966, under
Indian Societies Registration Act (XXI) of 1860, and as amended from time to

time.

Hkkjrh; tu lapkj laLFkku

ubZ fnYyh

INDIAN INSTITUTE OF MASS COMMUNICATION
NEW  DELHI


